High River Alliance Church

Associate Pastor of Spiritual Formation and Ministry Development
Closing Date:  March 30, 2008

Applicants can send cover letter and resume to:  

email:  dougb@highriverchurch.com

fax: 403-652-4138
website:   www.highriverchurch.com
High River Alliance Church is a growing congregation with an average Sunday attendance of 200-250.  The town of High River is a growing, vibrant community with a population of approximately 12,000 and is located 20 minutes south of Calgary in the beautiful foothills of the Rocky Mountains.  A newly renovated facility was completed in the summer of 2006 and HRAC now desires to develop its ministry and effectiveness significantly in this next chapter of its history.
Position: 
Associate Pastor of Spiritual Formation / Ministry Development
Purpose: 
Spiritual Formation

To give leadership to the development and implementation of a wholistic spiritual formation (discipleship) strategy for HRAC.   Our goal is to see Christ fully formed within our church family which yields effective ministry to those beyond our own faith community.  This person will work closely with the Lead Pastor in the design and implementation of such strategies.  
Ministry Development

To provide effective leadership to various ministry teams within the scope of HRAC.  This individual will identify, train and empower leaders and teams to achieve ministry effectiveness towards the goals and purpose of HRAC. 
Pastoral Ministry
To partner, in a supporting role, with ministry staff in other pastoral duties.
Profile:
The successful candidate will be one who is passionate about seeing the transforming work of Jesus in himself/herself and in others.  This person will be a creative innovator and strong implementer, exercising gifts of leadership, shepherding and encouragement to a range of developing ministries.  As well, this position will afford opportunity to take appropriate risks and to challenge the status quo in productive and redemptive ways.  Although an ability in worship leading is not a requirement of this position, a candidate with such gifts, abilities and desire would find opportunity for such expression at HRAC.
HRAC Vision and Mission

We are a community of faith that exists to make fully devoted followers of Jesus who live their faith 24/7, 360° and Beyond.
· being passionately devoted to God; experiencing a 24/7 journey with Jesus.
· being deeply committed to one another; demonstrating a 360° expression of community and compassion.
· being relentlessly focused on the spiritually lost and those in need; moving Beyond ourselves to reach others for Jesus.
Core Responsibilities and Duties:

Spiritual Formation
· Develop and implement a long term, strategic plan for High River Alliance that accomplishes our mission to develop Christ followers - 24/7, 360, and Beyond.  This approach must address the diversity of ways people approach spirituality today and provide creative opportunities for biblical, holistic spiritual formation.
· Oversee the vision and development of LifeGroup ministries by effectively developing, training, and deploying group leaders. 

Ministry Development

· Oversee effective recruitment, training and care of volunteer teams.  This involves:


-building and training an effective ministry team / leader in each of our ministry areas. 


-developing/coordinating training strategies and regular-in service training .


-ensuring there is sustained and effective volunteer care and appreciation. 

· To ensure the development and oversight of teams who will care for our facility.
-Empowerment and training of any staff positions related to facility (including but not limited to Custodian, Facility Rental Host, Facility Rental Technician, etc.).

-To oversee the development of any teams related to facility care (including but not limited to Facility Maintenance Team, Facility Décor Team, etc.).

-Supervision and administration of Facility Rental Policy.

Pastoral Ministry

· Assist with the HRAC Ministry Lead Team (Lead Pastor, Associate Pastor, Office Administrator, etc.).
-Assist other ministries in the development of their plan and strategy as well as to operate in accordance with an annual ministry plan.
-Assist in the implementation of the strategic initiatives arising from our Directional Plan, as determined by the Board of Elders.

-Assist in developing strategy and appropriate structures for ministries to communicate, coordinate and synergize most effectively.

-Assist in the shared oversight of all church ministries and initiatives.

· Participate in Sunday service teaching/preaching.
-Negotiable – 8 -18 times per year depending on the giftedness and desire of candidate.
· Play a supporting role in various pastoral duties such as weddings, funerals, pastoral counselling, etc..

Spiritual Gifts, Skills and Abilities
· Affirmed giftedness in areas of team leadership, implementation, communication and administration.  Demonstrated ability to build strong teams, train and empower people.

· Strong inter-personal skills that result in effective team dynamics and healthy community.
· Attention to detail and follow-up in ensuring effective ministry operations and coordination.

· Is self-motivated, goal-oriented, and committed to being positively and emotionally aligned with the vision and values of HRAC Church.

· Has a contagious passion for building authentic disciples of Christ.

· Motivated and organized with a commitment to excellence.

· Is enthused about the development of others.

· Committed to personally and vocationally reaching lost people for Christ.

Personal Disciplines

A pastor’s personal life greatly impacts his/her vocational performance.  In order to be a spiritual leader of integrity, the Associate Pastor shall actively pursue…

· The health of his/her marriage and family (where applicable)

· His/her personal relationship with God including the maintenance of daily and rewarding devotional pattern.
· Personal purity in thought, word and deed.

· Proper management of personal finances including tithing.

· Physical health and fitness.

· Learning and personal development.

· An accountability relationship regarding these matters.


